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LGPro Board

President

Nicholas Foa

Chief Executive Officer
Brimbank City Council
(Continuing Board Member)

Executive

John Bennie

Chief Executive Officer
Greater Dandenong City
Council

(Continuing Board Member)

Marianne Di Giallonardo
Director Corporate &
Economic Development
Maroondah City Council
(Continuing Board Member)

Richard Frazer

Human Resource Manager
Casey City Council

(Elected to Board December
2008)

Steve Burgess

Customer Service Coordinator
Wyndham City Council
(Elected to Board December
2008)

Vice President

Kevin Hannagan

Chief Executive Officer
Strathbogie Shire Council
(Continuing Board Member)

Roma O6 Call aghan
Manager People and Organisational
Development

Yarra City Council

(Continuing Board Member)

Carolyn McClean

Director, Community Services
Monash City Council
(Continuing Board Member)

Lidia Harding

Manager Governance

Nillumbik Shire Council

(Elected to Board December 2008

Janet Lawson

Manager Human Resources &
Organisation Development
Stonnington City Council

(Elected to Board December 2009
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June Dugina

General Manageri
Community Development
Greater Dandenong City
Council

(Ended Board term December
2008)

Peggy Stevenson

Group Manager City Services
Latrobe City Council

(Ended Board term December 2008)

Rhys Thomas Mike Whittaker
Manager, Business Manager Customer Service
Improvement Hume City Council

Darebin City Council
(Ended Board term December
2008)

(Ended Board term December 2008)
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Overview

This year has been a very positive one. Last year we wrote that while we had experienced a decline
in our membership and posted a deficit that these were results that were to be expected and that
keeping those negative changes quite small was positive vindication for the direction and decisions
the Board has taken. So it is particularly heartening that this year our membership has grown and we
have posted a surplus.

Given the age profile of our membership we will continue to lose many to reti rement. We are acutely
aware of the need to ensure our relevance and value to people working in Local Government from the
day that they commence all the way through to when they finish. In response to this we have
implemented initiatives to make membership easier for younger staff, and with people seeking
greater flexibility in their work arrangements, for those working part time. In 2007/8 we introduced

full membership at half price for anyone working part time 0.6 or less and for people thirty years of
age or under and expanded the free and discounted memberships associated with Council
Membership. These initiatives are now starting to show the results we were seeking.

December 2008 saw the completion of the three year term of one Board and start of t he term of
office of a new Board. Both Boards have been strongly focused around clarity of vision, values and
core business. This has allowed us to develop and grow while maintaining our integrity as the Local
Government specific professional member assaiation for those who work in the sector in Victoria.

Our professional development program continues to grow and evolve. With the Emerging Leaders
Program going into its sixth year and Ignite going into its third, this year we added our Local
Government Mentoring Program which has been very well received and which we intend to expand in
the coming year. We undertook a major piece of research to examine the behaviours and attitudes of
current and former Local Government CEOs and potential CEOs with a viewto determining the skills,
traits, knowledge and experience required to be a successful Local Government CEO and to assess
their professional development needs to enable them to lead the sector over the next decade. Based
on the substantial information w e gathered we will introduce next year an executive leadership
programs for CEOs and for Directors & aspiring CEOs. In addition to this suite of leadership capacity
building programs we have been able to offer varied, high quality specialist professional development
which is driven by the growing number and activity and of our Special Interest Groups.

LGPro takes great pride in its uncompromised approach to representing and providing recognition and
professional development to those who work in Local Government in Victoria. To that end, the LGPro
Board undertook a review of our Rules (Constitution) to ensure that they reflect and support our role.

As a result our Rules now include an eligibility requirement that LGPro Board members must be
ficoundiol. stOnf t he face of it, this mi ghi$ouravipyteaa r
it safeguards our ability and integrity to make decisions that will always put the needs of professionals
working in the sector first without compromise or confl ict.

Our independence and uncompromised focus on the needs of professionals working in the sector is

key to our work in representation. This area of work is a great example of how we are able to speak
with one voice while respecting and celebrating the diversity of our membership. LGPro

representation is driven by and reflective of the work of a number of very proactive Special Interest
Groups, as well as the LGPro CEO Advisory Group on Intergovernmental Relations (CEO AGolIR) which
has established itself as an invaluable source of independent, non political, expert advice to their

public service colleagues.
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This year we received 89 nominations. At a time when Local Government has had increased media
coverage, mostly for the wrong reasons, it is more i mportant than ever that we balance the ledger for
the community and demonstrate mutual support and appreciation of the terrific efforts of the people
who work in the sector by promoting the high value work done in and with the community.  Awards
are open to all members of LGPro and seek to recognise excellence and to celebrate the success of
individuals/teams working for or with councils. The Awards for Excellence Publication is now well
established and provides a valuable record demonstrating outstanding service to the community. All
winners and finalists stories and photos are included. The Publication is printed in hard copy and as a
web document to allow all councils and State Government to use the stories to promote and better
inform the community ab out the role of Local Government and the quality of its contribution to the
life of the community.

The Awards for Excellence were in the following categories:
o Innovative Management Initiative
Service Delivery Initiative
Special Projects Initiative
Community Partnerships Initiative
Community Assets & Infrastructure Initiative
o Projects $IM and under
o Projects over $IM
o Sustainability Initiative
o Young Achiever

The quality of the nominations was excellent and as always they highlight the terrific work done by
Local Governments. Our thanks go to all who nominated. We would also like to express our
appreciation to the Selection Panel, Marianne Di Giallonardo (Maroondah), John Bennie (Greater
Dandenong), Paul Younis (Corangamite), Clare McArdle (Local Gogrnment Victoria) and Chris Phoon
(Department of Planning and Community Development). Each of the categories was assessed by a
Category Panel consisting of four people with expertise in that particular area. There are too many
people to name them all here but each and every one of them is owed our thanks for giving up their
time and participating so positively and professionally.

Membership

Our Individual Membership increased this year by a little under 5%, or 43 members. While the

growth in numbers is moderate we need to bear in mind that the number of Honorary members has

decreased by 9 and Associate members by 18 and in terms of addressing the need to engage with

|l ess senior and younger people in the secaéartdime we ha
members.

As at 30 June 2009 membership of LGPro was a total of 977 members comprising:

Fellow 209
Fellow Part Tine 1
Member 554
Member Part Time 8
Associate 19
Retired/Student 15
Under 30 (Council Member) 57
Under 30 Half Price 53
Honorary 61
TOTAL 977
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Special Interest Groups

Special Interest Groups (SIGs) are an integral and vital part of LGPro reflecting the rich diversity of
Local Government and our membership. We have continued to place significant emphasis on the
level of contact and support to the SIGs from the LGPro office. We recognise that our SIG Convenors
are volunteers whose efforts provide excellent peer support, opportunities to knowledge share and
professional development and that as far as possible the administrative and operational burden of the
SIGs should be carried by the LGPro office. As a result the number of SIGs has grown yet again as
has the level of activity of many of them.

This year saw the introduction of the Bushfire Recovery Network, Community Safety, Councillor
Support and Risk SIGs. The Evens Network had previously operated independently for some time.

This brings the number of SIGs in 2008/9 to 22. They are:
LGPro Special Interest Groups 2008/9

Aged & Disability Services
Assessment Officers

Asset Management (Buildings)
Bushfire Recovery Network
Community Development
Community Safety

Consultation & Research
Corporate Services

Corporate Planners Network

10. Councillor Support

11. Customer Service

12. Engineering & Technical Services
13. Events Network

14 Famil vy, Youth & Childrends Services
15. Human Resurces

16. Learning & Development

17. Office Professionals

18. Property Network

19. Public Relations

20. Risk

21. Transit Cities & Activity Centre Place Managers
22. Statutory Services

©CoN>OAMWNE

Relationships

An important element of our role as The Leading Voice and peak body for professionals in local
government in Victoria is our ability to work with a range of organisations and agencies for the benefit
of our members and the sector. We continue to work with the MAV and VLGA to improve the quality
of governance and relationships that exist between professionals and elected representatives. The
Department for Planning & Community Development, Local Government Victoria, the Australian
Institute of Company Directors, VicRoads, FinPro, and the Victorian Municipal Building Surveyors
amongst others are all organisations where we believe our members and the sector benefit from
closer cooperation and shared ventures.

We value the importance of our relationships with our national affiliates LGMA and LGCDSAA.

7
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The very strong relationships we have with our corporate sector colleagues are vital to our wellbeing.
The number of Corporate Members continues to grow. This year we have 56 Corporate Members, a
significant increase over the 37 we had in the previous year. We are very fortunate that our
Corporate Members are actively involved and provide valuable support and assistance through making
their expertise generously available to us in our professional development program as well as through
their sponsorship. Collectively, our Corporate Members have added great depth to our capacity. It
would be wrong for us to single any of them out, so we express our thanks to all of them:

2008/9 Corporate Members

AusSoft Solutions
Australasian Playgrounds
Australia Post

Cambridge Integrated Services Victoria Pty Ltd

Centre for Oganisation Development
CityWide Service Solutions Pty Ltd
Civic Mutual Plus

Civica

Collins Anderson Management/ CA Technology

Commonwealth Bank of Australia
Corporate Strategic Systems
Country Fire Authority

Defence Reserves Support
Diversity@Work

Drake

Dun & Bradstreet

Frontier Software

Fulton Hogan

Garland Hawthorne Brahe

GIO

Hays

Horner Recruitment

Ibis Information Systems Pty Ltd
Indigo Training

Infor Public Sector

Information Outlook

Jardine Lloyd Thompson Ltd

JayThom

Jo Fisher Executive Pty Ltd
JOM Communications
Kernow Environmental Services Pty Ltd
Leader Newspapers
Lovegrove & Lord Lawyers
Macpherson & Kelley
Maddocks Lawyers
Marketforce exPress
McArthur

Mecwacare

Mercury Executive Search

Metropolitan Fire and Emergency Services Board

National Australia Bank

Oracle Customer Management Solutions
Peter Wagner & Associates

Quest Consulting

Russell Kennedy Solicitors

SACS Consulting Pty Ltd

Strategic Purchasing

Sustainability Victoria

Tanner Menzies

Tenix Solutions

Urban Maintenance Systems
VicTrack

VicUrban

Vision Super

Visy Recycling

Zurich Financial Services Australia Ltd
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Financial Position

It is particularly pleasing to be able to state that we have posted a surplus of $89,819. Our financial
position overall has improved and we continue to be in a strong and secure position.

The financial position in 2008/2009 has been detailed in the Accounts, see pages 11 o 26 .

Acknowledgement

December 2008 saw the end of the three year term of the Board. Following six years of outstanding
contribution to the LGPro Board, June Dugina did not nominate, nor did Peggy Stevenson due to ill
health. Very sadly Peggy passed awayafter a long battle with cancer. She was a positive,
enthusiastic and intelligent contributor whose generosity and respectful way of dealing with people
and issues had to be admired. She is greatly missed.

All elections have casualties. Rhys Thomas and Mike Whittaker were welcome late additions to the
Board, as a result of casual vacancies, and in the limited time they had they took a lead role in
refreshing our thinking with a strong future focused approach.

Six members of the previous Board were re-elected; John Bennie, Marianne Di Giallonardo, Nick Foa,
Kevin Hannagan, Carolyn McClean and Roma O6Call agal
newly elected Board members; Steve Burgess, Richard Frazer, Lidia Harding and Jan Lawson.

We place on record our special thanks to our staff who continue to deliver outstanding performance
across a broad and complex range of tasks and consistently provide a high level of value to members
and the sector.

Special thanks also to all those members whose energy and involvement makes our work enjoyable
and worthwhile. Thank you to all who have been part of the various committees to develop and
implement our Conferences, Awards for Excellence, Emerging Leaders Program, Ignite program,
Mentoring program and the many seminars and training activities we have been able to present.

NICK FOA DAVID PREISS
President Chief Executive Officer
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STATEMENT BY MEMBERS OF THE COMMITTEE OF

LOCAL GOVERNMENT PROFESSIONALS INC.

In the opinion of the committee the financial report:

1 Presents a true and fair view of the financial position of Local Government
Professionals Inc. as at 30 June 2009 and its performance and cash flows for the year
ended on that date in accordance with Australian Accounting Standards, mandatory
professional reporting requirements and other authoritative pronouncements of the
Australian Accounting Standards Board,

2 At the date of this statement, there are reasonable grounds to believe that Local
Government Professionals will be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the Committee and is signed for and
on behalf of the Association by:

J:Z
President T~

Nicholas Foa '

Vice President M
/ Kevili Harinagan BN
C

Chief Executive Officé

David Preiss

Dated this \@QQQ‘ day of \\_/)QGQ.\MW 2009

10



ERN
oV be

o v,
~
<
: RO
o
- PROFESSIONALS

THELEADINGVOICE

LOCAL GOVERNMENT PROFESSIONALS INC.

INCOME STATEMENT

FOR THE YEAR ENDED 30 JUNE 2009

NOTE
Revenues from ordinary activities 2
Expenses from ordinary activities
Conference and seminar expenses
Consultants and contractors expenses
Depreciation and amortisation expenses 3 ()
Employee benefits expenses 3 (ii)

National body levies
Supplies and services expenses

Profit/ (Loss) from ordinary activities before income tax expense

Income tax expense 4

Net profit/ (Loss) from ordinary activities after income tax
expense attributable to the association

2009 2008
$ $
1,471,763 1,495,369
656,462 736,997
56,363 75,423
19,872 21,948
420,672 489,030
14,685 25,015
213,890 182,439
1,381,944 1,530,852
89,819 (35,483)
89,819 (35,483)

11
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AS AT 30 JUNE 2009

NOTE 2009 2008
$ $
ASSETS
CURRENT ASSETS
Cash and cash equivalents 5 569,209 568,024
Prepayments 37,432 23,325
Receivables 6 427,234 418,393
TOTAL CURRENT ASSETS 1,034,575 1,009,742
NON-CURRENT ASSETS
Land and buildings 482,960 491,480
Plant and equipment 28,377 16,047
Motor vehicles 16,946 25,658
Works in Progress - New Computer System 78,560 -
TOTAL NON-CURRENT ASSETS 7 606,843 533,185
TOTAL ASSETS 1,641,418 1,542,927
LIABILITIES
CURRENT LIABILITIES
Payables 8 708,434 660,387
Provisions 9 30,120 39,659
TOTAL CURRENT LIABILITIES _ 738,554 700,046
NON-CURRENT LIABILITIES
Provisions 9 23,953 53,789
762,507 753,835
NET ASSETS 878,911 789,092
EQUITY
Retained profits 10 651,911 562,092
Asset revaluation reserve 1 227,000 227,000
TOTAL EQUITY 878,911 789,092

The Balance Shest is to be read in conjunction with the accompanying notes.

12
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LOCAL GOVERNMENT PROFESSIONALS INC.

CASH FLOW STATEMENT

FOR THE YEAR ENDED 30 JUNE 2009

NOTE 2009 2008
$ $
Cash Flows from Operating Activities
Receipts from customers 1,605,007 1,689,532
Payments to suppliers and employees (1,535,695) (1,709,636)
Interest received 26,103 29,260
Net cash flows from operating activities 13 95,415 9,156
Cash Flows from Investing Activities
Purchase of property, plant and equipment 7 93,530 -
Proceeds from disposal of property, plant and eguipment - -
Net cash flows used in investing activities 93,530 -
Net increase/(decrease) in cash and cash equivalents 1,885 9,156
Cash and cash equivalents at the beginning of the financial 568,024 558,868
year
Cash and cash equivalents at the end of the financial year 5 569,909 568,024

13
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LOCAL GOVERNMENT PROFESSIONALS INC.

STATEMENT OF RECOGNISED INCOME AND EXPENSE

FOR THE YEAR ENDING 30 JUNE 2009

Balance at 30th June 2007

Net profit attributable to the
association for 2007/08

Balance at 30th June 2008

Net profit/ (Loss) attributable to the
association for 2008/09

Balance at 30th June 2009

NOTE

10

10

ACCUMULATED TOTAL
FUNDS RESERVES EQUITY

$ $ $

597,575 227,000 824,575

(35,483) (35,483)

562,092 227,000 789,092

89,819 89,819

651,911 227,000 878,911

14
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